
LGBTQIA+ Inclusion @ Daycholah Center 

Daycholah Center’s core belief is to create intentional spaces for unconditional acceptance. We embody 
those beliefs through our actions, words, and relationships. Creating these spaces takes both 
intentionality and partners. We have many amazing partners who support us and travel on this journey 
to inclusion with us.    

United Church of Christ Beliefs   

Open and Affirming Declaration: 

We recognize, celebrate and give thanks for the many diverse gifts of God among us. We declare 
ourselves to be an Open and Affirming facility of the UCC, welcoming into full participation in the Body 
of Christ persons of every race, language, age, gender, sexual orientation, gender identity, ethnic origin, 
physical and mental ability, economic status and nationality. We joyously pledge ourselves to be an 
Open and Affirming facility, providing a safe welcome for a diverse people.  

Daycholah Center’s Call to Movement 

Here at Daycholah Center, we affirm the statement above from our UCC partners. It too embodies the 
ideas of unconditional acceptance and creating intentional spaces. Unconditional acceptance means 
fully welcoming those of all religious traditions, as well as those who practice no religion, to our site. We 
also celebrate and do our best to accommodate bodies of all shapes, sizes, and abilities. Building a 
foundation of respect and compassion creates a culture where all are welcome. Throughout this 
document we will be discussing ways Daycholah Center plans to create and respect a culture of 
unconditional acceptance and intentional spaces by showcasing the policies and practices set by the 
United Church of Christ and other camps. Through the strong belief that this safe space can be created, 
we give visitors an opportunity to encounter many diverse beliefs and values throughout their stay. 
Whether through flags, conversations, or books, there will be many opportunities to celebrate and learn 
about diversity in all its forms. With celebration comes the rejection of hate in all its forms as well. We 
will not tolerate any form of harassment, intimidation, or bullying. That behavior is not a part of the 
culture of respect and compassion we are cultivating and does not create a space for unconditional 
acceptance. Those found in violation of our policies will be asked to leave. We have all been called to 
movement and we shall continue to answer this call through our inclusionary efforts.  



Creating Safety through Clarity 

The more we can share with the community that calls Daycholah Center home, the more we can learn 
from each other. For years we have taken for granted many things about camps and events at DC that 
have created unsafe and unwelcoming experiences for those whom we serve. This policy is written for 
the whole of the camp community; campers, counselors and staff, to address and amend these 
experiences. From now on, we will provide gender-inclusive spaces.  This means there are gender-
inclusive cabins and gender-neutral bathrooms. While we will continue to provide a gender-specific 
cabin option upon request, our registration process will provide each participant with the option to opt-
in to a gender-inclusive sleeping space. This gender-inclusive sleeping space is open for all campers, 
including allies, so that an easy and stress-free choice can be made. This sleeping space is not restricted 
to traditional limitations of the gender binary (male/female), which means that campers from all gender 
identities and expressions will be housed together. It is an expectation through state code that cabins 
and other camp spaces be fully supervised and have staff present at all times. This expectation will be 
met in all sleeping spaces, regardless of gender expression. We keep a close ratio of 1 counselor to 8 
campers in all of sleeping spaces. These spaces will be supervised by two trained counselors who have 
been thoroughly background checked.   

Throughout this document we will cover a variety of questions and situations, but since we can’t cover 
every possible question, we are always happy to have a conversation with any inquiring parties to 
provide more information or further clarity on anything in this document. This policy should also be 
viewed as a first round of communication about the accommodation opportunities and how they will be 
implemented here at  Daycholah Center. 

Why Are We Making These Changes Now? 

These changes are needed for us to serve all the campers who have always been a part of our ministry 
who haven’t been fully served. We acknowledge both the need and our desire to positively affirm 
campers’ identities whenever possible. Major changes that go into meeting this need are a culture shift 
and a systemic change in how restrooms and cabin assignments are viewed and implemented. We want 
to continue to serve our campers at the highest level and continue to make this a place for all others to 
be met with unconditional acceptance. Please know that we hope to offer solutions that are safe, 
comfortable and intentional, based on the needs we have identified. Our physical spaces, adult ratios, 
resources, programs, and policies will be reviewed and modified to meet these needs on an ongoing 
basis at a minimum of annually.  



Creating Intentional Spaces That Meet the Needs Of Our Campers 

While completing camp registration for a participant, the person registering (parent, guardian, etc.) will 
be asked to confirm that the camper’s personal information (name, gender expression, and pronouns, 
and t-shirt size) as what they understand to be correct. Some campers use camp to express their true 
self or a piece of themselves they have not expressed to the rest of the world. It can be common for a 
camper to arrive to camp and share with staff that they use a different name, gender expression, and/or 
pronouns than what is listed on their registration. When this is expressed, staff will do everything 
possible to make that camper feel safe and comfortable during their stay and create a partnership with 
them to discuss possible accommodations to fit their needs. This can include addressing that camper by 
a different name, moving a camper to a preferred cabin assignment*, noting the locations of gender-
inclusive bathroom spaces, using correct pronouns, as well as respecting their need for privacy. We take 
our cues from the camper and assess the need to notify guardians on a case-by-case basis taking the 
camper as a partner into those decisions and discussions. When notifying guardians about these 
accommodations, it shall start as a partnership with the camper. Camp Administrative staff will make 
efforts to share pertinent information with guardians while also keeping the camper’s safety as 
paramount.   

Camper Privacy 

Camper privacy is a part of a camper’s safety, so our staff and volunteers will assume that a camper’s 
gender identity and sexual orientation is confidential.  Knowing how deeply intrinsic and personal, 
gender identity and sexual orientation can be to any individual, safety and privacy is paramount 
whenever discussing these topics. Knowing this, campers may choose to share information about 
themselves at their own discretion.  This information shared is scared and won’t   

Names and Pronouns 

We know and acknowledge the power our names and pronouns hold. Giving everyone the respect, they 
deserve means addressing one another by their correct name (with correct pronunciation) and correct 
pronouns. Inadvertent slip-ups or unintentional mistakes in the use of names or pronouns might occur, 
and Daycholah Center prides itself on being a space where correction and apologies are both standard 
and encouraged.    

Bathrooms 

Gender assigned at birth, physical characteristics, or personal presentation will not decide who is able to 
use our gender-specific spaces. All campers may select any available restroom that meets their needs. 
Daycholah Center offers both gender-inclusive and gender-specific, multi-stall and single-stall bathroom 
options. Menstrual hygiene products will be provided in every public restroom for accessibility across 
our site. Special accommodations will be made for those who request a gender-specific shower option.   



Shower House 

Two of our cabin sleeping areas (Woods Cabin Circle and Lakes Cabin Circle) use a central shower house. 
This shower house is split into two sides, labeled Woods and Lakes. This shower house is a gender-
neutral space. This is in line with the above policy that all campers may select any available restroom. 
For showering time, we will be implementing scheduled time slots. We will have three available 
showering times: a gender-neutral time slot, a female-identifying time slot, and a male-identifying time 
slot. Any camper can opt-in to any time slot based on their individual comfort and needs. If all campers 
opt-in to the gender-neutral time slot, then that camp program will use just one showering time.  

Campers will be asked to use the side of the shower house that corresponds with the cabin circle they 
are in. Just like in our cabin spaces, it is an expectation through state code that the shower house be 
fully supervised and have staff present inside while campers are using the facility. This expectation will 
be met in all showering time slots regardless of time slot chosen. Campers’ safety, privacy, and personal 
autonomy is of high priority, so anytime those needs are in question (waterfront, archery, cabin spaces, 
shower house, etc.), adult supervision will always be provided. No one will be required to use an 
alternative restroom because they are transgender or gender nonconforming. There will always be a 
bathroom option available within 400 ft of the sleeping area for all to use.  

Modesty and respect is an expectation at all times in sleeping spaces and restrooms. Private changing 
rooms will always be provided, both in the restrooms and in the cabin area. Campers, staff, and 
volunteers are all asked to use those spaces to change, regardless of their gender expression. Staff and 
volunteers are required to use private changing areas. Staff and volunteers are trained to know our 
standards of safety and guidance. Any activity intended to arouse is totally prohibited, period. Those 
found in violation will be required to leave.  

*In cases where guardians have opted out of the gender inclusive space, conversation with the camper will help place them in a
gender-specific space.



Signage and Location of Restrooms 

Signage is a huge part of making campers feel safe.  It also helps to demonstrate the expectations in 
different areas of camp.  Signage around camp will show which bathrooms are designated as gender 
inclusive spaces and which are designated as gender specific spaces. These spaces can be found in 
multiple locations around our site.  It’s important to share the location of each of these spaces so 
everyone that visits our site can best have their needs met.  The gender specific restrooms are located in 
Lake View Hall (one multi-stall male bathroom & one multi-stall female bathroom), and in Ley Chapel 
(one multi-stall male bathroom & one multi-stall female bathroom). While these spaces are labeled as 
being gender specific with male and female signage respectively, any restroom at Daycholah Center can 
be used by anyone regardless of gender identity and expression.   Our gender inclusive, single 
occupancy, restrooms are located: two in the foyer of Oak Mound Lodge, one in the arts and crafts 
building, one in the health center, and two in the lobby of Spring Grove Lodge. Our gender inclusive, 
multi-stall, restrooms are in the shower house by the cabins (on both the Lakes and Woods side).  There 
is an expectation of respect for all restrooms, its contents, and its users, regardless of which room is 
being used.  This expectation ties directly into our No Tolerance Policy. 

No Tolerance Policy (Harassment/Discrimination/Intimidation-Free Environment) 

Daycholah Center stands on a foundation that we are creating intentional spaces for unconditional 
acceptance as well as a culture of resistance toward hate in all its forms. In order to create a culture of 
resistance, we do not tolerate any instances of harassment/discrimination/intimidation in any form. 
Daycholah Center actively condemns and prohibits harassment, discrimination, and/or intimidation on 
the basis of age, sex, sexual orientation, gender expression, gender identify, race, color, ancestry, 
national origin, disability, marital status, socio-economic status, body size/features, or religion. All staff, 
volunteers, campers, and guests have a responsibility to actively partake in prevention efforts to create 
a culture of resistance to hate. Whenever applicable, everyone should feel welcome and are encouraged 
to report incidents of harassment/discrimination/intimidation to staff members to help keep our 
community hate-free. This includes threats, degrading comments, epithets, or slurs; derogatory 
photographs, drawings, language, or gestures; sexual harassment, including leering, making sexual 
gestures, displaying sexually suggestive objects or pictures, and sexual language (whether considered 
positive or negative); and physical contact such as unwanted touching, assault, impeding, or blocking 
movements. Sexual harassment can occur between people of any sex/gender and in any environment 
and will be taken seriously in every case. Any camper found to be in violation of this policy will be 
removed from their program and will be required to leave. Guardians will be contacted and will be 
required to pick up their camper that day. If a staff member or volunteer violates this policy, they will be 
terminated and will need to leave the facility immediately.  When deemed necessary, law enforcement 
will be contacted and criminal charges may be pressed in relation to; staff, volunteers and campers that 
violate this policy.  

Also, please note that all camp staff are mandatory reporters and are legally required to report any 
reasonable suspicion of abuse or neglect of a camper to the proper authorities.   



Staff Support for LGBTQIA+ Campers 

We pride ourselves on hiring a diverse staff, from a variety of backgrounds, each and every year. 
Daycholah Center has been seen as safe place for many LGBTQIA+ staff members for many years and we 
hope to continue to be seen that way. Staff members are trained to listen to and assist campers. They 
often relate to feelings or shared experiences had by campers and guests. Staff members and volunteers 
can be seen as great resources for our LGBTQIA+ youth and guests while they are onsite.  If campers 
have special requests, accommodations, or questions about this policy or others our Managing Director, 
Judnard Henry, is available to make sure they are comfortable and safe during their stay at DC.   We are 
here to make each guest’s experience positive and memorable.   

Our Leadership Team is also committed to creating safe and inclusive spaces for LGBTQIA+ youth and 
guests and many are knowledgeable about the struggles and experiences of being LGBTQIA+ 
themselves. It is our mission to lead by example and give voice and understanding to our guests and 
meet them right where they are.  

Daycholah Center is Committed! 

“The staff at Daycholah Center are committed to making outdoor ministry accessible for all and 
celebrating the difference each person brings to the outdoor space. When creating intentional space for 
unconditional acceptance, it takes action and the heart for growth. With that action there will be those 
who will oppose and push against that growth and yet we still grow! We will continue to grow even 
when the soil is dry and rough because this space is needed and wanted by those who have been 
marginalized, called “non-traditional”, and those who have been seen as less than. We are committed to 
transforming our space to meet those needs. We love you and you are celebrated while being here. We 
want to welcome you home!”  

Judnard Henry   

Managing Director  

Daycholah Center 

United Church Camps Inc. 




